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Have you ever been discharged from employment because your conduct or work was not satisfactory?
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Have you any physical handicaps, chronic diseases, or other disabilities?
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Name - Surname Workplace Address / Telephone No. Relationship
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Tﬂﬂ?uﬂﬂﬂﬁ’l’]ﬂiui‘ﬂ’dﬂﬂﬁu!ﬂu!“ﬂﬂ auInua Mﬁﬂﬁw%1§ﬂﬂmﬂﬁ]1w§ﬁﬂﬂiVlﬂ“lﬂu‘l’] Iﬂﬂvlﬂﬂﬂﬂﬂﬁlﬂrﬁﬂ!%ﬂﬂlﬂ“] NaU /I certify that the followed details
in an application form are correct. If the association found some fraudulent information later, the firm has the right to consider and cancel the employment
with no compensation payable.
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AU WTUURUNFANATUAIING ANUTINTO (HUIZOUUHUINUY TN mﬂzmi%ﬁmsmuﬂuwummﬂismmmﬁmam (ﬂﬂvll] /If
the association accepts an applicant for work, a candidate will be given a period of probation before permanent employment according to the firm's
conditions. After the trial, the association will consider that an applicant has the knowledge and capability suitable for the position. The firm consequently
appoints a candidate as a permanent employee.
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auane Janslumsuenandia ldwui /1 acquiesce with the firm to examine the behaviour, criminal, previous works, fingerprint, medical backgrounds
and so on both before and during employment. Besides, I consent to expose backgrounds, job application's evidence and if there are inappropriate
qualifications. Accordingly, the association has the right to cancel employment immediately.
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the association defining and comply with regulations, imperatives, commands or the firm's policies in all respects as well as I accept to receive the agreed
wage rate through the bank's branch by the association imposing.
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