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luaiins / APPLICATION FORM
Technology Promotion Association (Thailand-Japan)
) . fagdone

E-mail : career@tpa.or.th / Web site : www.tpa.or.th °
Aurivafiaiing / Position Required
Lo 2 N n.0. / kg
RuaeunmavYa/ Salary Expected awgs YU,/ cm
N3WY0YaNNITANATNY/ Source of job advertisement____
YoadIuynna / Personal Data
¥o - ana Lwe Owe Owwen O duqGey
Name — Surname L Mr. [ Mrs. [ Miss [ Other(SPeCIty )
ﬁ@ﬁj‘ﬂﬂﬂq T /Present Address
,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,, swaldswald
Tnsfwnthy / Phone number iio0o /Mobile number
DN/ E-Mail
NogaumziDony / Permanent Address
,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,, swaldswald
Yuipoud Ma/Date of Bith 01g/Age bl
AUNNANTH / Marital Status L] Tara / Single [ 161 / Divorced

[1 ausar / Married $112u3as / No. of Children AU / Prs.
$19uiidod / No.of sibling ()~ # / Elder AU / Prs. "od/ Younger AU / Prs.

[ I~ d'
MU UAUN / You are No. of the

152 3AMsfAnY1 / Education Background

Foan1iu / AfE / Faculty FZYLIIA/ Year Attend | INTALNAY /

32A1 / Level - =
Name of Institute 11397/ Major 910 / From 03/ To G.P.A.

Us20ufANY1 / Primary

WseuAnY / Secondary

ﬂlgﬂgiuu%ﬂ / Vocational
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U393 / University

=

ganInfSyaes /

7]

Post Graduate

8U 9 / Other

a d' o v =2 A % . . .
NINIINNASMITHINANHY Has 1199 ifﬂq‘uu/ Public Activity

HangaAINAYNIAEHIUNITOUIN / Special Training

52821701V / Training Period

Wﬁﬂi;fﬁi / Courses

910 / From

84/ To

01y / Arranged By

Usziamsmau/ Working Experience

Funia 1@ / starting form the present job

1281191 / Period

(521) Tu 1Aou 1)

UIEN / Company

Ea
Aqua / fa/
From To

SIEETENY
§309/
Type of

Business

AUMUILAZANHUZ Y /

Position & Responsibilities

a A
RuUfoY
wazseld
U/

Salary/Other

LA

A

noovn /
Reason of

Leaving

ANVUABNTOMUME LAY / Languages and Special Skills

ANNMNNITONIMB (Tlsaszy Asnn, A, weld 1i3e 1aild) / Languages Proficiency (Please specify Excellent, Good, Fair or Poor)

181/ Language Wa/ Listening

WA / Speaking 01U / Reading

ey / Writing

[ §anqu / English
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AZUHUHNANTTOIUN UM HE (DIUNNANITADVNINNI 1 ﬂigﬁlﬂ‘ﬂ ﬂ§m1§$uﬂﬂﬂ§$!ﬂﬂ) /
Language Skills Test Score (In case of having more than 1 score, please specify all
O roeic O rorrr LI 1ELTS (Azvu /Score) ineou/Year
O mwdussey (AgUUY /Score) ngov /Year
ANNTINIONAY / Special Skills
O Tsunsumeuiiumes / Computer Program
O wiuvida / Typing O 'lne (f§141%) Thai (wpmy) L 89nqu (f/ani) / English (wpm.)____
? o A
L Qunsald i nanudu o / Others
d v A
308UAAZMIVUY / Vehicle and ability to drive
O saeud / Drive Car O3/ ves mvnlutua /Driving LicenseNo_____________ O 135/ No
O so9nsenueud / Drive Motocycle  [L131/Yes wavnlusua / Driving LicenseNo._ T 9% / No

Tudumdandeatinismidsziu / This position needed require a guaranty.

O 987/ ves O 19187/ No

lumsifiRauanselandeman’ldamananmanzas / In operation, it’s can be move a sector depends on suitability.

O 987/ ves O 199187/ No

msi{iAauaredan¥a / Working upcountry :

L“ﬂumiﬂizﬁVPermanent O 18/ Yes O 1314/ No Lﬂuﬂ%ﬁﬂinﬁemporary O 18/ Yes O 1314/ No
UfiiAauealszma/Working abroad :

L“ﬂumiﬂizﬁVPermanent O 8/ ves O Nild/No Lgﬂuﬂ‘ﬁzﬁﬂinﬁemporary O 187/ ves O Nild/No

= Q' a d‘ U U A 4‘ YV Y a v e . . .
S1eazReARANNEINUAIMUNADIMSITUSENI N5V / Additional information you wish company know more

gu 9/ Others

] Y d' a A [ A 9 A '
Vl”lulﬂEJQﬂcl‘l/i’f)’Elﬂi]”lﬂ\i”lul,u’f)Q%Tﬂﬂ’)”lll‘ﬂi%‘l/‘li]@l 1/ii’ﬂ\i”luUlJJL‘]JuTIW’Ocl%GUElQu"IfJ%NﬂiElllM /

Have you ever been discharged from employment because your conduct or work was not satisfactory?

L Naiae / No [ iae Iﬂ’iﬂi%‘q / Yes, please specify

MunegNIUKI ofes InuARe1a M50 13l / Have you ever been arrested and convicted of crime?

L Naiae / No [ iae Iﬂ’iﬂi%‘q / Yes, please specify

1 9 1 A d‘ v 1 dy [ A Y 1 1 é a A 1
‘1/]11!11"“E)‘]Jﬂ‘Wi@QW?@QﬂﬁiiﬂLﬂﬂ’JﬂUiNﬂ?ﬂ 15A15059 mammzmu%muwmwmsma"lu /

Have you any physical handicaps, chronic diseases, or other disabilities?

L Naiae / No [ 0o Tasaseay / Yes, please specify
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Junansansuaula / Available date

O

o 1y ' { o 3 A A o v
I:l "’llE]TUi@Q’JT”U@ﬂ’NNGﬂlﬁWEIQSJ’L?]EWW]NC] ‘1'71ﬂsaﬂ“luqluam‘nmugﬂmmmmmmmuluﬁlimﬂﬂszmi WTﬂUSH‘W"l]lﬂ@'li’Ji]
v 1y A o XA & aw aa La a ¥ 9 o Yo A vy
‘W’UqluﬂWEI‘VIEN’JWJﬂﬂQWMWﬂiﬂﬂGluGl‘]JﬁllﬂiULﬂuL‘ﬂfﬂ UIENA 11ﬁ“l/l‘ﬁ‘l/\lflﬂim%ﬁﬂi]NQﬁllﬂillﬂ“Vlu“Vl ]ﬂﬂllllﬁﬂxﬁnﬂﬂﬂfﬂﬁfﬂclﬂ‘]
9 v
MU / I certify that the followed details in an application form are correct. If the organization found some fraudulent information

later, the firm has the right to consider and cancel the employment with no compensation payable.

L dni3ema sudasinsnihemlunsimg nreunsussyes Iddminmaassauamuimuanaidou lviesusing uaziie
k) a o a < v 9w = 9 [ o 1 a o =< Y o 9 o
NAADINULAY VTN WITUUNUNNTNATNAIING ANNTINITO LHNISNUAUMUINU VTHNA ﬁ]\iﬁ]gﬂiifgﬁﬁllﬂil”lﬂlﬂu
Winausedvesnstnag ae 'l / I the organization accepts an applicant for work, a candidate will be given a period of probation
before permanent employment according to the firm's conditions. After the trial, the company will consider that an applicant has the

knowledge and capability suitable for the position. The firm consequently appoints a candidate as a permanent employee.

a Y a o o g/ a e [T o e a 22 A an
I:l EJHEJ’E']‘MGI,W‘]JSHVI"I (ﬂﬁ?ﬂﬁﬂﬂﬂi%')@lﬂ1uﬂ’ﬂiﬂﬂi%1ﬂli}ﬁ ﬂigﬂﬁﬂ'l‘]fmuWﬂiiiJ ﬂ§$3@ﬂ1i‘ﬂ1\ﬂu ﬂi%’JﬂE’IWEJWNWU’JiJ@ ﬂi%?@l‘ﬂ'm
d A and v E] 1 Y Y a Y o o o 4
NITLUNNY maﬂimﬁauq "lﬂmﬂauu,a:wmwmsmwm”lﬂmaamam uazﬂuﬂaﬂmﬂmwaﬂszm ﬁﬂﬂﬁ?uﬂﬁﬁhﬂﬁﬂuqﬂ
sazmndnaaua vz an UsEng Tans lunmsvenand e laiui /1 acquiesce with the firm to examine the behaviour,
criminal, previous works, fingerprint, medical backgrounds and so on both before and during employment. Besides, I consent to

expose backgrounds, job application's evidence and if there are inappropriate qualifications. Accordingly, the organization has the

right to cancel employment immediately.

L] Suvewiununaniusing svuauazezdfiinaungiziou detiaay Usyne fids wioulouio veeiung yn

a

¥ 9 o a v o v Y A ao v e A aw 1Y A ao & Yo
1523 FINMIATNATIUIDNITUDATIATINNUITHNA ]lﬂ(ﬂﬂﬁ\ﬂﬁLll,l,ﬁ3fJLlﬂﬁ’Uﬂ'ﬁ]1\1N'luﬁ'lell'lsllﬂ\1‘ﬁu']ﬂ'l§‘1/lﬂi}l‘1/l"l Lﬂu@fﬂﬁuﬂ /
I consent to work at the time specified as the company defining and comply with regulations, imperatives, commands or the firm's

policies in all respects as well as I accept to receive the agreed wage rate through the bank's branch by the company imposing.

1 9
l:l UIHNA maﬁnuﬁwﬂumm%’wa mwwzé’ﬁwmﬂmﬁaﬂmmu / The shortlisted candidates would be notified.

4

o Y a Y A o I 9 ' o . . . .
LI dhwddusenlimanisnag mudeyadiuyanaluluminsiinnisems /1 certify that all information above is truth and

consent to examine all my given information for the company.

A3

%

Waun3d / Candidate

e

enmsdsznevluminsau/ application for employment.

O dwmniinsiszdrdianlszansu / identification card LI 31/eher/ Photo
O géflﬂﬁﬁﬂm/Transcript O dwamzidlendim / Household registration

o J 4
O dwnrumsinamingms / Military documents O a’enmiﬁuq / Other documents




