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e AutoCAD Part 2:2D
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o iuanld Excel dannsgudeyaunu Access fuAnd
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o VANGAI ANILEMINTIHARTURU (Manufacturing
Management Introduction course: MMI) FELETNIUN 21-
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2552
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o WATiANIIARFUWYUAIY MUDA MURI MURA

e Warehouse Management
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7. Skill in#EANNTIUIYNY WAL AB YARINS
e Failure Mode and Effect Analysis: FMEA Fourth Edition
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e NNIILATIZHIZLILNIA: Measurement System Analysis
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e Competency Based Training Analysis U5UuuIAARUNS
o ] o ] Y o ] o o
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e 5S Roadmap for Office Improvement ("J”wﬁl 12-13 4N91AN
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e Performance Improvement by compact TQM Model (20
ANTIAN 2552)

e 8th TPM Pillar : Safety & Environment (22 dn31AN 2552)
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